Scheme of Examination for Enrollment of 280 Home Guards of
Mayurbhanj District Home Guards Organisation

In pursuance of Commandant General Home Guards, Odisha Cuttack letter No.-233/HGs
dtd. 05.02.2025, advisement was published on dt. 03.03.2025 for the enrollment of 175 Home
Guards in Mayurbhanj District Home Guards Organisation. Govt. of Odisha have sanctioned 105
new posts Home Guards Volunteers for Mayurbhanj District vide Office Order No.1429/HGs dt.
17.04.2025 with this enhancement of Home Guards have been raised from 170 to 280 and
advertisement was published on dt. 13.06.2025 for enrolment of 280 post Home Guards in
Mayurbhanj District.

As such a total 24,798 candidates have applied for the post of Home Guards as against total
vacancy post of 280 Home Guards in Mayurbhanj District Home Guards Organisation.

Out of 24,798 applications the incomplete application received 763 nos & under age
application received 1564 nos all total 2327 of applications were rejected and 22471 nos
applications are found to be eligible for participation in the recruitment process.

In pursuance of Directorate of Home Guards, Odisha, Cuttack Home Guards Circular Order
No.01/HGs dtd.20.01.2025 with section 3 of Odisha Home Guards Act-1961. The following
persons of Mayurbhanj District Home Guards Organisation are hereby designated as chairman,
Members and special invitee respectively of Selection Board for holding of enrollment as of Home
Guards-2025. The selection Board consists of the following:

1. Shri Varun Guntupalli, IPS,

S.P-Cum-Commandant, HGs, MBJ - Chairman
2. Shri Pascal Ekka, OPS, DSP PCR Cell in-charge - Member
3. Shri Saroja Kumar Behera, R.I. of Police, HGs- Member

4. Dr. Bijay Kumar Dash, ADMO of Mayurbhanj District- Special invitee

5. Shri Biswanath Munda, Asst. Fire Officer, Baripada,
Mayurbhanj Dist.- Member



2/2025 and after threadbare

: ; on 18/1
The Meeting of the Selection Board was convened g enrolment Process keeping

discussion it was decided to follow the steps mentioned below durin- iriess ang
in view the large number of applicants against limited vacancles to - ensurtih g Tl
transparency. The selection process shall be communicated to all applicants br : g i
Station notice boards. The specific skills for which candidates will be -selecte.d are being un
through this proceeding for the information of the candidates. They will be given ar'l OPP?T Ul;lllty
to indicate at the time of the written exam regarding the trade or general category In which they
would want to appear for in the Home Guards recruitment.

The committee also decided to enroll some home guards in specific skills. The skill wise
number of Home Guards to be engaged will be

Skill Trade | Computer | Driver | Cook | Electrician | Laundry | Barber | Tailor | Carpenter gﬁrtl;ral
Nos. to be 64 32 20 2 2 2 2 2 154
engaged

Note: 1) In case there are no suitable candidates in any trade skill, the vacancy will be filled up in
General Duty Category.

2) All the finally selected Home Guards will perform general duty of Home Guards
irrespective of their trade skill as and when required.

Recruitment Process: (1) The recruitment Process shall comprise of,

(i) Written Examination

(ii)  Physical Standards

(iii)  Medical Examination
(iv)  Physical Efficiency Test
(v)  Trade/Skill Test

(vi)  Personal Interview

The date, time and venue of Written Examination are decided by the board as follows:
Date of written examination: 28/12 /2025 |
Time of reporting: 7 AM

Venues of written examination:

1) Reserve Office Ground, Baripada - Candidates of sub
2) Rairangpur Stadium, Rairangpur - Candidates of sub
Hall tickets would be issued in respective police stations

divisions Sadar, Betnoti, Udala
divisons Rairangpur, Karanjia
from 24/12/2025 to 25/12/2025.
The Board will decide the time and venue of Ph

Efficiency Test, Trade/Skill Test, Interview subsequ
information of Candidates.

ysical Standards measurement, Physical
ently and publicize the same for the



Selection Process
Step 1:

d in written form
In this step, a screening test shall be conducted. The test shall be conducte

in following two areas:
): Candidate must write

_odi SO lifying in nature (20 marks
1. Odia language test (Essay Writing) - Qualifying i of 10 marks to

an essay on a given topic in Odia language. A candidate has to score d minimum
qualify in this test.

2. General Knowledge in Odia language - 40 Marks (in OMR) - Total 4.0 questions relating t}(:
General Knowledge will be there in the Question paper and 1 mark w1ll.be awarded for eac
correct answer. It will be in OMR mode. There would be no negative marking.

In order to fill-up the 280 posts of Home Guards in Mayurbhanj Dist, the successful
candidates (both in GK and Odia language) in the ratio of 1:10 trade-wise based on merit will be
called for to appear in the physical standard measurement, physical efficiency test or different
skill/trade tests.

(@) The candidates shall be required to appear at a written examination whicl.l shall consist of
objective type multiple choice questions. The examination shall be conducted in a transparent
manner using OMR (Optical Mark Recognition) sheet as decided by Board.

(b)  The medium of written examination shall be in Odia language.

(c) Board shall fix the date, time and venues for holding the written test.

(d)  The Candidates not appearing for written test shall be disqualified.

(e) Selection Board may decide the minimum qualifying marks in the written test.

(3] The Board shall prepare list of candidates equal to 10 (ten) times of trade wise vacancies
advertised for the district, from the candidates who have qualified in the written examination in
order of merit. Such list shall be prepared in decreasing order of aggregate marks secured by the
candidates in the written examination. Such candidates whose names appear in the list will be
called for appearing in Physical Standard and Physical Efficiency Test.

()  Ifthe marks secured by two or more candidates are equal, the person older in age shall be

placed above the other in the list of candidates to be called for appearing in Physical Standard and
Physical Efficiency Test.

Step 2: Physical Standard: (Qualifying)

(a)The candidates must have the minimum physical standard of height, weight and chest as

follows,
Category Height Weight Chest
Unexpanded
S —
Women 153 cm 45k |




nded and expanded chest. The

b T @ . a
(b) There shall be minimum of 5 c¢ms. difference between unéxp i ¢ the candidate.

Height, weight and chest shall be measured to determine the eligibi
*If the Candidate does not possess minimum prescribed physical standard i.e. height or fw :tlﬁ:lt,
or chest, as mentioned above, he will be disqualified and will not be allowed to app;ar in (l}luards
recruitment process. However, the candidates having special skill or NOKs of the omel Hme
who died while in service, may be considered based on approval of Commandant Gen.el.'.ra % H0
Guards, Odisha to relax the physical standards to some extent as per Para 7 Clause vill of Home
Guards Circular Order No. 01/2025. '

Step 3: Preliminary Medical Examination

d by a medical board to ensure

At this stage a preliminary medical examination shall be conducte
high BP etc.

basic medical fitness and rule out candidates having problems like heart ailments,

Step 4: Trade/Skills Test (or) Physical Efficiency Test (PET):

Only those candidates who qualified in the Physical Standard shall be allowed to participate in the
Trade/Skills Test or the Physical Efficiency Test.

Trade/SKills Test (20 Marks):

(a) Applicants who have applied under specific trade or skill like computer, driver, cook,
electrician, laundry, barber, tailor, carpenter would have to appear for separate tests wherein

they would be evaluated according to their specific skills.
(b) Candidates with specific skills having earlier experience to produce experience certificate or

) proof of employment.
(c) Candidates opting for driving as specific trade must produce valid LMV/MMV/HMV driving

license.

(OR) Physical Efficiency Test (PET) (20 Marks):

The Physical Efficiency Test shall comprise of the following events:

(a) LongJump

Long Jump qualifying length 3.66 Mtrs (Men)
(Marks shall be awarded for the best of three chances)
If cleared 3.66 Mtrs 03 marks
4.00 Mtrs 05 marks
4,35 Mtrs 08 marks
4.50 Mtrs 10 Marks
If not cleared 3.66 Mtrs. Disqualify

Long Jump qualifying length 2.75 Mtrs (Women)
(Marks shall be awarded for the best of three chances)
If cleared 2.75 Mtrs 03 marks

3.00 Mtrs 05 marks

3.25 Mtrs 08 marks

3.50 Mtrs 10 Marks



(b)

a. Any grievance or complaint during the course of the Physical Efficiency T
the notice of the Chairman of the Board instantly o

If not cleared 2.75 Mtrs. Disqualify

Push ups/Plank:
Candidates Events
Men Push ups —1 min
Women Plank

 Maks |

Less than 10 Nos - Disqualify
10 Nos - 03 Marks
13 Nos - 05 Marks
17 Nos - 08 Marks
20 Nos - 10 Marks

Less than 30 Seconds - Disqualify
30 Seconds - 03 Marks
40 Seconds - 05 Marks
50 Seconds - 08 Marks

60 Seconds - 10 Marks

and the decision of the Chairman in this regard shall be final and binding.

est should be brought to

n the same day before completion of t_he Test

b. The candidates shall appear in the Physical Efficiency Test at their own risk. The Board shall not
be responsible for any injury or physical damage of the candidates during the Physical Efficiency

Test or any time thereafter caused due to appearing in the Physical Efficiency Test.

c. The candidate shall produce a self-declaration certificate/undertaking regarding his/her physical
fitness that he/she is fit to participate in different physical efficiency tests and that they are not
aware of any existing health condition that may lead to any adverse incident during the selection

process and that they are participating in the physical test being aware of the risks involved and

submit it to the recruiting Board while appearing for the physical efficiency test.

Step 5: Personal Interview and detailed medical examination:

At this stage, the trade wise merit list would be prepared based on the cumulative marks
obtained in General Knowledge exam (40 Marks), in Physical Efficient Test or in Trade/Skill T

(20 Marks) and extra marks awarded in case of NOKs of Home Guards who died while i l ?St
(10 Marks). In order to fill-up the 280 posts of Home Guards in Mayurbhanj Dist t}i e in service
candidates would be shortlisted in the ratio of 1:3 trade-wise based on mérit f, X SUCC'eSSf'U]
detailed medical examination and in personal interview /viva voce. i

The shortlisted candidates will have to under i inati

the Government Medical Board and the health probleri(; (r)r;i(}illecilzlrelZ?cT;ltZ:t\lf\?'rlll :)0 t()ie Cond'UCted by
Candidates must not have high BP, heart ailments, knock knee poor visio l d ) etel‘mmed,.The
deformities. He should have no impediment in speech and hea’ring Tho ean ot e
the MO (Medical Officer) / Board as unfit will be disqualified. . e eameliates Aerarad by



1 interview/ viva voce test shall be

Post the detailed medical examination, Persona .
presentation and

conducted for the qualified candidates to judge the bearing,
suitability to work in police department. The maximum marks for1

personality,
nterview shall be 20.

Step 6:
marks obtained at various stages

At this stage merit lists shall be prepared trade wise. The .
es securing same marks, the tie

shall be calculated for preparing the merit lists. In case of candidat
break would be based on following parameters:

arks in Written test would be ranked higher.

efficiency test or skill/trade test

Candidates securing higher m

If written test marks also are equal then higher marks in physical

would be ranked higher.
d higher.

If that is also resulting in a tie then the candidates having higher age would be ranke

Distribution of Marks

General Knowledge 40 Marks
Physical Efficiency Test
(Candidates without trade certificate) \}

f 20 Marks
Trade/Skill Knowledge J
Personal Interview 20 Marks

Total: 80 Marks

Extra 10 Marks will be given to the NOKs of Home Guards who died while in service on
production of required documents.

Note:

(a) Candidates must note that if the candidates do not appear or are found absent even after the last
call of each examination, they will be declared disqualified.

(b) Candidates who are disqualified at any stage of the selection process will not be able to
participate in the subsequent selection process.

(c) There will be no waiting list.

(d) Indiscipline during recruitment process would lead to immediate disqualificati

(e) A grievance cell is constituted comprising of following members: o

Sri Deepak Kumar Gochhayat, OPS-I 9438223191 In-char
Add| S, Mayurbhanj 7
Sri Pascal Ekka, OPS 9437789258 Member
DSP PCR Cell, Mayurbhanj

Smt. Mamata Sahu, OPS 9437214099 Member
DSP IUCAW, Mayurbhanj \J




: : surement and
Candidates having any grievance during the course of the physical standards mea

_ ; ; jll put up the
Physical Efficiency Test shall raise in the grievance cell and in turn the quevanie celltiv;/el Vzry dzy 3
same with proper record before the Chairman of the Selection Board II'75t¢.7nt yon

the test. The decision of the Chairman in this regard shall be final and b inding.-

; ir relatives shall
Any bribe or gratification demanded by anyone or offered by the candidates or HI:?” r;u pods A
be intimated to the grievance cell in the above given contact numbers for taking

action.
o : i rom
(f) All the details/information pertaining to the examination can be obtained by the candlz:f;.f
the nearest police station and from the office of the Commandant Home Guards, Mayuroaary

TR0 25

Sri Pascal EKkKa, OPS,

r

Sri Biswan tﬁ\‘(@r?é\é; Dr. Bijay Kuma ;ﬂt‘b

DSP PCR Cell,
Asst. Fire Officer ADMO of Mayurbhanj ) Mayurbhanj
Mayurbhanj Dist. District Special Invitee  HGS Mayurbhanj
Member

e .

[8(12/25
Sri Varun Guntupalli, IPS
S.P.-Cum-Commandant HGs, Mayurbhanj
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